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	Questions / criteria for Albilad’s Corporate Social Responsibility “CSR” Award 2025


	Excellence Award for Women’s Empowerment and Advancement

	Does your company believe in the importance of women’s role in the professional field?
	1

	
	Answer

	What is the percentage of female employees in your company?
	2

	
	Answer

	What is the percentage of women in leadership positions in your company?
	3

	
	Answer

	Have you allocated training or service programs to empower women in your company? Please specify some of these programs.
	4

	
	Answer

	How does your company contribute in creating balance for women between their work and family fields?
	6

	
	Answer

	Does your company have policies to ensure equality in salaries and promotions between both genders? Please mention some of them.
	7

	
	Answer

	For Official Use only:
Participants are required to commit to the sequence of questions and provide responses to ensure fair, accurate, and objective in judging.

	Goal of the award:

	To honor the company with the most inclusive and impactful at all aspects in women’s empowerment and advancement.

	Criteria Measurement

	Number of initiatives implemented in various fields for women’s empowerment.

	Percentage or number of people or entities who are benefiting from the company’s initiatives (kindly determine the number of people or groups benefiting from the initiatives compared to the number of targeted individuals in the local community). This includes:
· Unemployed youth (unemployment): If the initiative aims to provide jobs or training opportunities for youth, compare the number of jobs or opportunities provided to the number of unemployed youth targeted.
· Women: If the initiative targets women’s empowerment:
· Measure the number of women benefiting from programs such as vocational training or small business financing.
· Compare the programs to the number of targeted groups.
· Measure the sustainability of projects and their long-term impact.
· Improve the living and professional standards of women.

	Budget and Resources:

	The percentage of the budget which allocated for corporate social responsibility in women’s empowerment and advancement from the total annual profits/expenses.

	Transparency and documentation of the distribution of resources and expenditure on initiatives.

	Impact Measurement:

	Tools to measure the impact of women’s empowerment and advancement, such as:
1. Surveys.
2. Interviews.
3. Statistical analysis.
4. Awards earned.

	The extent to which initiatives achieve sustainable development goals in accordance with Bahrain’s vision 2030.

	Women’s Empowerment at workplace:

	The percentage of women in leadership positions.

	The percentage of women employees in the company.

	The percentage of female participation in training and professional development programs.

	Policies supporting women:

	Existence of clear policies to ensure gender equality (employment, salaries, promotion opportunities).

	Programs to support work-life balance (maternity leave, work flexibility arrangements).

	Programs impact:

	The percentage of improvement in women’s economic participation due to these initiatives.

	The impact of the programmes on developing women’s skills, increasing their professional opportunities and reaching leadership positions.
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Questions  /   c riteria for  Albilad ’ s  Corporate Social Responsibility  “ CSR ”   Award  2025    

Excellence  Award  for Women ’ s   Empowerment and Advancement  

Does your company believe in the importance of women ’ s   role in the  professional field?   1  

  A ns wer  

What is the percentage of female employees in your company?   2  

  Ans wer  

What is the percentage of women in leadership positions in your  c ompany ?   3  

  Ans wer  

Have you allocated training or service programs to empower women in  your company?   Please specify some of these programs .   4  

  Ans wer  

How does your company contribute  in   creating  balance for women  between  their  work  and family   fi elds ?   6  

  Ans wer  

Does your company have policies to ensure equality in salaries and  promotions between  both  genders? Please mention some of them.   7  

  Ans wer  

For Official Use   only :   Participants  are required to  commit   to the sequence of questions and provide  responses to ensure  fair, accurate, and objective  in  judging.  
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To honor the company  with   the most inclusive and impactful  at all aspect s  in  women’s empowerment and advancement.  
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